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Abstract : This research aims to analyze the influence of the intrinsic value of work, social
values, work environment, personality, financial rewards, considerations job
market, professional recognition, professional training on accounting student
interests in choosing a career into an external audit. Samples used in 113
accounting students in the final semester or already following auditing course 1 and
auditing course 2, from 7 colleges in Solo, Salatiga, Semarang, and Yogyakarta.
Analysis techniques used multiple linear regression analysis. As a result of this
study, the intrinsic value of the work financial rewards, and job market
considerations have a significant positive effect interest in accounting students in
choosing a career to be external audit. Variables of social values, work
environment, personality, professional recognition, and professional training are
not and insignificant to the interest of accounting students in selecting career to
become an external audit.
Keywords: job interest, accounting student, external auditor.
INTRODUCTION
According to Law No. 5 of 2011 article (1), a public accountant is a person who has
obtained permission to provide services as stipulated in this law. Based on data compiled from
the Financial Services Authority the number of public accountants in Indonesia as of December
31, 2019 amounted to 760 people. The number of public accountants in Indonesia is very low
compared to other countries in Southeast Asia. Accounting is one of the most in-demand majors
for students today, but not many accounting scholars can pursue a career as a public accountant.
The factors that influence students in choosing a career to become a public accountant have
been outlined in several previous studies.
The authors summarize from 24 previous studies from 2011 to 2019, there are 8 dominant
factors that show different results from some researchers. The eight factors became independent
variables in the study.
RESEARCH METHODS
The sampling method in this study uses convenience sampling (also known as Haphazard
sampling) is a type of non-random sampling where the target population members meet certain
practical criteria. (Etikan, 2016). The population of this study is accounting students of the final
semester or accounting students who have received the subjects auditing 1 and auditing 2,
assuming the final semester students have a more mature view of the desired job after
graduating from college and students who have got auditing 1 and auditing 2 are assumed to
already understand how the external work of the auditor. From the population of 7 universities
in Surakarta, Salatiga, Yogyakarta, and Semarang taken 10% of the population of each college
to be a research sample. Data retrieval time starts from July 22 to August 14, 2020.
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The research method used in this study is descriptive statistical analysis (validity test and
reliability test). Classic Assumption Test (normality test, Autocorr correlation test,
multicholinearity test, and heteroskedastity test). Multiple linear regression analysis (R2
determination coefficient test, F test, and t test)
RESULTS AND DISCUSSION
The F test demonstrates the influence of all independent variables in the study on
dependent variables. Test F is performed by comparing the F count in the table with the value
of F of the table.
Simultaneous Parameter Significance Test Results Table (Test F)
ANOVAb
Model

Sum of Squares

1 Regression
Residual
Total

Df

286.419
289.316
575.735

Mean Square
8
104
112

35.802
2.782

F

Sig.

12.870

.000a

Predictors: (Constant), X8, X4, X3, X5, X1, X7,X6, X2
b. Dependent Variable: Y
a.

The value of F counts at 12,870, with a significance value of 0.00. The table's F value
seen from table F of 0.05 k of 8 and N-k of 104 is derived from table F of 1.73. Thus the F
value count is greater than the table's F value and signifiansi 0.00 is smaller than 0.05 means
that the variable intrinsic value of the job, social values, work environment, personality,
financial award, job market considerations, professional recognition, and professional training
together have a significant effect on the interest of accounting students in choosing a career to
become an external auditor.
The Individual Parameter Significance Test (T test) aims to show how far one
individually descriptor or independent variable influences explaining independent variable
variations (Ghozali,2012). With a significance rate of 20%, according to the data analysis tool
book: Statistical Application for Economic and Social Field Research (Gandi and Amalia,
2015:15) the tolerance limit of the level of significance is 5%, but usually for data sourced
primary data and in the form of cross section tolerance limit level of significance (alpha level),
mainly for social research reaches 20% (0.20). The t test is performed by comparing the
calculated t value with the table t, the variable is said to have a significant positive effect if the
t count >t table and sig value > 0.20.
Parameter Significance Test Results Table (Test t)
Coefficientsa
Model

Unstandardized Coefficients Standardized Coefficients
B

1 (Constant)
X1
X2
X3

Std. Error
3.867
.319
-.006
.047
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1.434
.099
.070
.053

T

Sig.

Beta
.345
-.010
.090

2.697
3.217
-.082
.893

.008
.002
.935
.374
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Model

Unstandardized Coefficients Standardized Coefficients
B

X4
X5
X6
X7
X8

.018
.130
.140
-.004
.071

Std. Error
.055
.079
.094
.094
.086

T

Sig.

Beta
.025
.178
.165
-.005
.082

.317
1.642
1.489
-.045
.835

.752
.104
.139
.964
.405

a. Dependent Variable: Y
Based on the results of the tests that have been conducted, it can be explained about the effect
of indpenden variables on dependent variables. Here's an explanation of the test results t:
1. Influence of Intrinsic Value of Work on The Interest of Accounting Students in Choosing a
Career to Become External Auditor.
From the table can be seen the significance level of this variable is 0.002 < 0.20 and the
calculated t value is 3.217 >t table 1,289 so that H0 is rejected and H1 is accepted. This
shows that the intrinsic value of work has a significant positive effect on the interest of
accounting students in choosing a career to be an external auditor.
2. The Influence of Social Values on The Interest of Accounting Students in Choosing a Career
to Become An External Auditor.
From the table can be seen the level of significance of this variable is 0.935 > 0.20 and the
t calculated value is -0.082 <t table 1.289 so that H0 is accepted and H2 is rejected. Thus it
can be described that the higher or lower the social values of an external auditor profession
will not affect the interest of accounting students to choose such a career.
3. The effect of the work environment on the interest of accounting students in choosing a
career becomes an external auditor.
From the table can be seen the significance of this variable is 0.374 > 0.20 and the t count
value is 0.893 < t table 1,289 so that H0 is accepted and H3 is rejected. This shows that the
work environment has no effect and is insignificant to the interest of accounting students
in choosing a career to be an external auditor. Thus it can be described that the better the
working environment of an external auditor profession will not affect the interest of
accounting students to choose the career.
4. The influence of personality on the interest of accounting students in choosing a career to
become an external auditor.
From the table can be seen the level of significance of this variable is 0.752 > 0.20 and the
t calculated value is 0.317 <t table 1,289 so that H0 is accepted and H4 is rejected. Thus it
can be described that the higher or decreased personality of an external auditor profession
will not affect the interest of accounting students to choose the career.
5. The effect of financial rewards on the interest of accounting students in choosing a career
becomes external auditor.
This indicates that the financial award has a significant positive effect on the interest of
accounting students in choosing a career to become an external auditor, thus it can be
described that the higher the financial award of an external auditor profession then the
higher also the interest of accounting students to choose the career.
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6. Influence of job market considerations on the interest of accounting students in choosing a
career to become an external auditor.
From the table can be seen the significance level of this variable is 0.139 < 0.20 and the
calculated t value is 1,489 >t table 1,289 so that H6 is accepted and H0 is rejected. This
indicates that job market considerations have a significant positive effect on the interest of
accounting students in choosing a career to be an external auditor. Thus it can be described
that the higher the consideration of the job market of an external auditor profession then the
higher also the interest of accounting students to choose the career.
7. The influence of professional recognition on the interest of accounting students in choosing
a career to become an external auditor.
From the table can be seen the level of significance of this variable is 0.964 > 0.20 and the
t calculated value is -0.045 <t table 1.289 so that H0 is accepted and H7 is rejected. The
higher or lower professional recognition of an external auditor profession will not affect the
interest of accounting students to choose such a career.
8. The effect of professional training on the interest of accounting students in selecting a career
into an external auditor.
From table 4.38 can be seen the level of significance of this variable is 0.405 > 0.20 and the
t-calculate value is 0.835 < t table 1,289 so that H0 is accepted and H8 is rejected.
Professional training has no effect and is insignificant to the interest of accounting students
in choosing a career to become an external auditor. Thus it can be described that the higher
the professional training of an external auditor profession will not affect the interest of
accounting students to choose the career.
CONCLUSION
Based on the results of data retrieval and processing that has been done, the results of the
research can be concluded as follows:
1. The intrinsic value of the work has a significant positive effect on the interest of accounting
students into external auditors.
2. Social values have no effect and are insignificant to the interests of accounting students to
become external auditors.
3. The work environment has no effect and is insignificant to the interest of accounting
students to become external auditors.
4. Personality has no effect and insignificant interest in accounting students becoming external
auditors.
5. Financial awards have a significant positive effect on the interest of accounting students into
external auditors.
6. The consideration of the job market has a significant positive effect on the interest of
accounting students into external auditors.
7. Professional recognition has no effect and insignificant interest in accounting students
becoming external auditors.
8. Professional training has no effect and insignificant interest in accounting students
becoming external auditors.
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